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NEW ZEALAND APPLES



WHERE CAJ HAVE COME FROM

90's BACKPACKER ERA

2015 WHAT CAJ CONSIDERED:

PRIORITY- THE PEOPLE
CENTRAL OTAGO'S AGING POPULATION
PROXIMENTY TO POTENTIAL WORK FORCE
BACKP ACKER HIGH TURNOVER
STAFF RETRAINING
CLIMATE IN LATER SEASON
SHORT SHARP SEASON/WORK LIFE BALANCE



THE PLAN
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THE PEOPLE THE BUILDING THE PACKHOUSE
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ATTRACTED NEW ZEALANDERS
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2020/ 2021 SEASON

LSV

13 LSV GRADUATE'S CAJ HOLLANDIA

CAJ APPLES & MSD



'|.""|'

Oppar url -.y
grmww 1-.=.-|e
2021/2022 SEASON AL R

FHas an Important Job

HEATHER HUN'I

CAJ APPLES & MSD



2022/ 2023

NZ SEASONAL WORK SCHEME
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LOCAL STAFF RETURNING STAFF
DAILY TRANSPORT TRAVEL TO AND FROM THEIR HOME
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MSD STATS

2019 -2023
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CAJ WORKFORCE OVERVIEW

CAJ Workforce Demographic
2018-2023
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